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भारत संचार निगम लिमिटेड /BHARAT SANCHAR NIGAM LIMITED
(भारत सरकार का उद्यम) / ( A GOVT.OF INDIA ENTERPRISE)
मुख्य महाप्रबंधक का कार्यालय,तमिलनाडु दूरसंचार परिमंडल ,चेन्नै -600 002
O/o CHIEF GENERAL MANAGER, T.N.CIRCLE, CHENNAI-2.

Memo No. DPC / 57-2 /CO/TBP/2012-13        dated  at CNI-2,  the               20 /7/2013                                Sub : Time Bound Promotion  (Revision) for executive   in the cadre of 
                     JTO(E1A-E2A) for the Review period 1/10/2007- reg.   

****
          In exercise of the powers delegated vide BSNL New Delhi Corporate Office letter No. 400-61/2004-Pers.I/308 dated 18th January 2007and CO, ND letter no.400-61/2004-Pers.I(Pt.II) dated 8/4/2010, approval of the Chief General Manager, Tamil Nadu Telecom  Circle is hereby conveyed for the grant of first time bound promotion in respect of 1(One) JTO from  the pay scale  Rs. 16400-40500  to the pay scale of Rs. 20600-46500 (E1A- E2A) for the review period 1/10/2007 with effect from the date noted  against  as detailed below.

	REVIEW PERIOD  1/10/2007 

	SL.NO.
	NAME OF THE OFFICER
	DESIGN.
	HRMS NO.
	UNIT
	Due date from which entitled   for 1st Upgradation

	1
	P.ANURADHA 
	JTO
	200200069
	AGM(IT)/
GM(S&M) CM
	   1.1.2007


         The upgradation of the executives will be under the following terms and conditions.  

  1).   The executives whose pay is upgraded to next higher IDA pay scale will have to compulsorily undergo on line training  (If not gone earlier) for being  eligible for drawal of second increment in the  upgraded IDA scale i.e., the training is to be completed within a period of two  years from the date of issuance of order for up gradation to higher scale. The executive who fails to successfully undergo the     prescribed two weeks training will not be eligible for consideration of next IDA scale of upgradation even if he/she is due for upgradation otherwise.

2).        Consequent to upgradation of IDA pay scale of the executives, there will be no change in substantive status, designation, duties and responsibilities of the executives unless any change is ordered in any specific context.
 

3).        The pay of the executives who have been granted scale up gradation shall be fixed under the provision of letter No. 1-50/2008-PAT (BSNL) dated 05/03/2009. The  officers shall have the option to be exercised within one month from the date of issue of this order for fixation of their pay in the new scale either with effect from the date of their upgradation in their higher pay scale or with effect  from the date of increment in their old scale.
Contd.2.

-2-
4).        No claim what so ever can be made by any executive by comparison on grounds of  seniority, class, community, cadre, stream etc. Further, except as provided in the Time Bound Promotion guidelines, no claim will lie on account of any of the other provisions of FR-SR in the context of pay scales; pay fixation, substantive status etc.

5)          All other terms and conditions shall be governed by OM No. 400-61/2004-pers.I dtd    18/01/2007 and subsequent modifications / clarifications in this regard.  

                  If there is any vigilance / disciplinary case pending / contemplated against any of the officer or any punishment like stoppage of increment is current, it   may be reported to this office immediately and the up gradation shall not be granted without specific instructions from this office.











       Sd/-
                                                                                                                                   (K. OYYARI)

सहायक महाप्रबंधक ( स्टॉफ)
Assistant General Manager (Staff)

का. मु.म.प्र.बी.एस.एन.एल. / O/o CGM,BSNL,

तमिलनाडु परिमंडल,चेन्नै.2 / Tamilnadu Circle,Chennai-2.

Copy of this memo issued to:

1)  The officer concerned thro’ unit officer.

2)  GM(S&M-CM)/ O/o CGM, BNSL, TN Circle, Greams Road, Chennai-6.

3)  Sr. A.O.( Drawal)/ A.O. (Cash) O/o CGM, BNSL, TN Circle, CNI-2.

4)  DGM (IT)/DGM (Vig) O/o CGM, BNSL, TN Circle, CNI-2.

5)  Asst. Director (Staff- I) O/o CGM, BNSL, TN Circle, CNI-2.

6)  SDE (HRD) O/o CGM, BNSL, TN Circle, CNI-2.

7)  Guard file.
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भारत संचार निगम लिमिटेड /BHARAT SANCHAR NIGAM LIMITED
(भारत सरकार का उद्यम) / ( A GOVT.OF INDIA ENTERPRISE)
मुख्य महाप्रबंधक का कार्यालय,तमिलनाडु दूरसंचार परिमंडल ,चेन्नै -600 002
O/o CHIEF GENERAL MANAGER, T.N.CIRCLE, CHENNAI-2.

 Memo No. DPC / 57-2 /CO/TBP/2012-13        dated  at CNI-2,  the           20 /7/2013                                               

        Sub : Time Bound Promotion (Preponment)  for executives  in the cadre of  

               JTO (E1A – E2A) for the Review period 1/10/2004 – reg.   

******
         In exercise of the powers delegated vide BSNL New Delhi Corporate Office letter No. 400-61/2004-Pers.I/308 dated 18th January 2007and CO ND letter no.400-61/2004-Pers.I(Pt.II) dated 8/4/2011, approval of the Chief General Manager, Tamil Nadu Telecom  Circle is hereby conveyed for preponment of first time bound promotion for the review period 1/10/2004 in respect of 1 (one)JTO to  whom the first TBP scale upgradation was already granted  provisionally on completion of six years  to  the revised due date ( Review date 1/10/2007) as per BSNL, ND, Lr.No. 20-31/2011 Pers–II dt. 10.8.2011 from the pay scale of Rs.11875 –17275 to the pay scale of Rs. 13000-18250 with effect from the date noted against the name as detailed below.

	REVIEW PERIOD 1/10/2004 

	SL.NO.
	NAME OF THE OFFICER
	DESIGN.
	HRMS NO
	UNIT
	Revised due date of 1st TBP

(Preponement)

	1
	G.Venkataramani (Retd)
	SDE
	197602256
	REM,CNI
	1/10/2004

	
	
	
	
	
	


      The upgradation of the executives  will be under the following terms and conditions.  

1). The executives whose pay is upgraded to next higher IDA pay scale will have to compulsorily undergo on line training  (If not gone earlier) for being  eligible for drawal of second increment in the  upgraded IDA scale i.e., the training is to be completed within a period of two  years from the date of issuance of order for up gradation to higher scale. The executive who fails to successfully undergo the prescribed two weeks training will not be eligible for consideration of next IDA scale of upgradation even if he/she is due for upgradation otherwise.

2).  Consequent to upgradation of IDA pay scale of the executives, there will be no change in substantive status, designation, duties and responsibilities of the executives unless any change is ordered in any specific context.
     

3). The pay of the executives who have been granted scale up gradation shall be fixed under the provision of letter No. 1-50/2008-PAT (BSNL) dated 05/03/2009. The  officers shall have the option to be exercised within one month from the date of issue of this order for fixation of their pay in the new scale either with effect from the date of their upgradation in their higher pay scale or with effect  from the date of increment in their old scale.
contd.2.
-2-
4).        No claim what so ever can be made by any executive by comparison on grounds of  seniority, class, community, cadre, stream etc. Further, except as provided in the Time Bound Promotion guidelines, no claim will lie on account of any of the other provisions of FR-SR in the context of pay scales; pay fixation, substantive status etc.

5).       All other terms and conditions shall be governed by OM No. 400-61/2004-pers.I dt.    18/01/2007 and subsequent modifications / clarifications in this regard.  

                   If there is any vigilance / disciplinary case pending / contemplated against any of the officer or any punishment like stoppage of increment is current, it   may be reported to this office immediately and the up gradation shall not be granted without specific instructions from this office.










                     Sd/-
                                                                                                                                   (K. OYYARI)

सहायक महाप्रबंधक ( स्टॉफ)
Assistant General Manager (Staff)

का. मु.म.प्र.बी.एस.एन.एल. / O/o CGM,BSNL,

तमिलनाडु परिमंडल,चेन्नै.2 / Tamilnadu Circle,Chennai-2.

Copy of this memo issued to:

1) The officer concerned thro’ unit officer.

2)  Dy.CCA/DOT Cell ,CNI-8(Pension)

3)  Sr. A.O.( Drawal)/ A.O. (Cash) O/o CGM, BNSL, TN Circle, CNI-2.

4)  DGM (Vig) O/o CGM, BNSL, TN Circle, CNI-2.

5)  Asst. Director (Staff- I) O/o CGM, BNSL, TN Circle, CNI-2.

6)  SDE (HRD) O/o CGM, BNSL, TN Circle, CNI-2.

7)  Guard file.
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भारत संचार निगम लिमिटेड /BHARAT SANCHAR NIGAM LIMITED
(भारत सरकार का उद्यम) / ( A GOVT.OF INDIA ENTERPRISE)
मुख्य महाप्रबंधक का कार्यालय,तमिलनाडु दूरसंचार परिमंडल ,चेन्नै -600 002
O/o CHIEF GENERAL MANAGER, T.N.CIRCLE, CHENNAI-2.

Memo No. DPC / 57-2 /CO/TBP/2012-13        dated  at CNI-2,  the                     20 /7/2013                                         Sub : Second Time Bound Promotion  for executives in the cadre of  JTO 

                     (E2A – E3) for the Review period 1/10/2011 – reg.   

****
             In exercise of the powers delegated vide BSNL New Delhi Corporate Office letter No. 400-61/2004-Pers.I/308 dated 18th January 2007 and letter no. 400-61/2004-Pers.I(Pt.II) dated 10.10.2011, approval of the Chief General Manager, Tamil Nadu Telecom  Circle is hereby conveyed for grant of  Second time bound promotion in respect of 1(One)JTOs mentioned below   from  the pay scale  Rs. 20600-46500   to the pay scale of Rs. 24900-50500 from E2A- E3 for the review period 1/10/2011 with effect from the date noted  against  the name as detailed below.

	  REVIEW PERIOD 1/10/2011 

	SL.NO.
	NAME OF THE OFFICER
	DESIGN.
	HRMS NO.
	UNIT
	Due date from which entitled for IInd Upgradation

	1
	P. ANURADHA
	JTO
	200200069
	DGM(IT)/GM S&M CM
	19.6.2012


                                                             






          The upgradation of the executives will be under the following terms and conditions.  

 1).     The executives whose pay is upgraded to next higher IDA pay scale will have to compulsorily undergo on line training  (If not gone earlier) for being  eligible for drawal of second increment in the  upgraded IDA scale i.e., the training is to be completed within a period of two  years from the date of issuance of order for up gradation to higher scale. The executive who fails to successfully undergo the prescribed two weeks training will not be eligible for consideration of next IDA scale of upgradation even if he/she is due for upgradation otherwise.
2).          Consequent to upgradation of IDA pay scale of the executives, there will be no change in substantive status, designation, duties and responsibilities of the executives unless any change is ordered in any specific context.
     

3).        The pay of the executives who have been granted scale up gradation shall be fixed under the provision of letter No. 1-50/2008-PAT (BSNL) dated 05/03/2009. The  officers shall have the option to be exercised within one month from the date of issue of this order
       for fixation of their pay in the new scale either with effect from the date of their upgradation in their higher pay scale or with effect  from the date of increment in their old scale.
Contd.2.
-2-
4).      No claim what so ever can be made by any executive by comparison on grounds of  seniority, class, community, cadre, stream etc. Further, except as provided in the Time Bound Promotion guidelines, no claim will lie on account of any of the other provisions of FR-SR in the context of pay scales; pay fixation, substantive status etc.

5).    All other terms and conditions shall be governed by OM No. 400-61/2004-pers.I dtd    18/01/2007 and subsequent modifications / clarifications in this regard.  

         If there is any vigilance / disciplinary case pending / contemplated against any of the officers or any punishment like stoppage of increment is current, it   may be reported to this office immediately and the up gradation shall not be granted without specific instructions from this office.











       Sd/-
                                                                                                                                   (K. OYYARI)

सहायक महाप्रबंधक ( स्टॉफ)
Assistant General Manager (Staff)

का. मु.म.प्र.बी.एस.एन.एल. / O/o CGM,BSNL,

तमिलनाडु परिमंडल,चेन्नै.2 / Tamilnadu Circle,Chennai-2.

Copy of this memo issued to:

1) The officer concerned thro’ unit officer.

2)  DGM (IT)/GM(S&M)CM  O/o CGM, BNSL, TN Circle,Chennai-2./ Greams Road, Chennai-6.
3) Sr. A.O.(Drawal)/ A.O. (Cash) O/o CGM, BNSL, TN Circle, CNI-2.

4)  DGM (Vig) O/o CGM, BNSL, TN Circle, CNI-2.

5)  Asst. Director (Staff- I) O/o CGM, BNSL, TN Circle, CNI-2.

6)  SDE (HRD) O/o CGM, BNSL, TN Circle, CNI-2.

7)  Guard file.
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Hkkjr lapkj fuxe fyfeVsM
(Hkkjr ljdkj dk m|e)
भारत संचार निगम लिमिटेड /BHARAT SANCHAR NIGAM LIMITED
(भारत सरकार का उद्यम) / ( A GOVT.OF INDIA ENTERPRISE)
मुख्य महाप्रबंधक का कार्यालय,तमिलनाडु दूरसंचार परिमंडल ,चेन्नै -600 002
O/o CHIEF GENERAL MANAGER, T.N.CIRCLE, CHENNAI-2.
Memo No. DPC / 57-2 /CO/TBP/2012-13                  dated  at CNI-2,  the   20 /7/2013
ORDER

                 Sub :  Time Bound Promotion  for executives in the cadre of  SDEs   
                            from  E3-E4 for the Review period 1.10.2012.                        
     In exercise of the powers delegated vide BSNL New Delhi Corporate Office letter No. 400-61/2004-Pers.I/308 dated 18th January 2007 and letter no. 400-61/2004-Pers.I(Pt.II) dated 10.10.2011, approval of the Chief General Manager, Tamil Nadu Telecom  Circle is hereby conveyed for grant of Second time bound promotion in respect of 16(Sixteen) SDEs & 1PS (one) from the pay scale of Rs.24900-50500 to the pay scale of Rs.29100-58000 E3-E4  with effect from the dates noted  against  their names as per the annexure enclosed . 
     The upgradation of the executives will be under the following terms and conditions.  

1).     The executives whose pay is upgraded to next higher IDA pay scale will have to compulsorily undergo on line training (If not gone earlier) for being eligible for drawal of second increment in the  upgraded IDA scale i.e., the training is to be completed within a period of two  years from the date of issuance of order for up gradation to higher scale. The executive who fails to successfully undergo the prescribed two weeks training will not be eligible for consideration of next IDA scale of upgradation even if he/she is due for upgradation otherwise.
2).      Consequent to upgradation of IDA pay scale of the executives, there will be no change in substantive status, designation, duties and responsibilities of the executives unless any change is ordered in any specific context.












      contd.2.
-2-
3).       The pay of the above executives who have been granted scale up gradation shall be fixed under the provision of letter No. 1-50/2008-PAT (BSNL) dated 05/03/2009. The  officers shall have the option to be exercised within one month from the date of issue of this order for fixation of their pay in the new scale either with effect from the date of their upgradation in their higher pay scale or with effect  from the date of increment in their old scale.
4).        No claim what so ever can be made by any executive by comparison on grounds of  seniority, class, community, cadre, stream etc. Further, except as provided in the Time Bound Promotion guidelines, no claim will lie on account of any of the other provisions of FR-SR in the context of pay scales; pay fixation, substantive status etc.
5).        All other terms and conditions shall be governed by OM No. 400-61/2004-pers.I dt. 8/01/2007 and subsequent modifications / clarifications in this regard.  

   If there is any vigilance / disciplinary case pending / contemplated against any of the officers or any punishment like stoppage of increment is current, it   may be reported to this office immediately and the up gradation shall not be granted without specific instructions from this office.              





Encl :- As above. 


     
Sd/-
(K.OYYARI)

सहायक महाप्रबंधक ( स्टॉफ)
Assistant General Manager (Staff)

का. मु.म.प्र.बी.एस.एन.एल. / O/o CGM,BSNL,
तमिलनाडु परिमंडल,चेन्नै.2 / Tamilnadu Circle,Chennai-2.
Copy of this memo issued to:-
1)  The officers concerned thro’ unit officers.

2)  Sr. A.O. (Drawal), O/o CGM, BSNL, CNI-2.
3)  DGM (Vig) /DGM (IT) O/o CGM,BSNL,  CNI-2.   
4)  GM(NWP)CFA/GM(EB)/GM(S&M)CFA/ GM(NWO) CFA/DGM(HR) O/o CGMT,CNI-2
5)  The  Principal,RGM,TTC ,CNI.                                          
6)  SDE (HRD) C.O .Chennai-2. 

7)  Asst. Director (Staff I), C.O. 

8)  Guard  File.
ANNEXURE 

(DPC/57-2/CO/TBP/2012-13    DT. @ CNI-2,  THE   20 /07/2013)
(E3 – E4)
	Sl.No.
	NAME & DESIGNATION
	CADRE
	HRMS NO.
	D.O.B.
	  UNIT
	Due date  from which entitled for 2nd upgradation

	1
	Latha Rajaraman
	SDE
	198200487
	14.6.1961
	AGM(EB)
	4.6.2013

	2
	S.Vasanthi
	SDE
	198101343
	20.2.1959
	AGMEB)
	4.6.2013

	3
	S.Murugavel
	SDE
	199704137
	24.12.1972
	AGM(EB)
	3.6.2013

	4
	S.Balaji
	SDE
	199700220
	24.5.1974
	AGM(EB)
	4.6.2013

	5
	V.Marimuthu
	SDE
	198806391
	26.7.1960
	GM(NWP-CFA)
	       4.6.2013

	6
	P.Vijayalakshmi
	SDE
	199800376
	23.1.1975
	DGM(HR)/GM(S&M) CFA
	4.6.2013

	7
	R.Chandrasekaran
	SDE
	199802076
	7.4.1971
	DGM(IT)
	23.6.2013

	8
	G.Rajarajan
	SDE
	199700320
	18.5.1973
	AGM(EB)
	4.6.2013

	9
	K.J.Uma maheswari
	SDE
	199703673
	15.5.1974
	C A/T
	7.6.2013

	10
	V.Uma maheswari
	SDE
	197700141
	10.11.1971
	RGM,TTC
	4.6.2013

	11
	V.Nalliah
	SDE
	197500223
	30.1.1954
	RGM,TTC
	19.6.2013

	12
	H.Dominic Savio
	SDE
	198101652
	22.11.1957
	RGM,TTC
	4.6.2013

	13
	K.Ramesh
	SDE
	199800055
	8.4.1973
	RGM,TTC
	4.6.2013

	14
	V.Bhuvaneswari
	SDE
	198100226
	25.2.1959
	RGMTTC
	4.6.2013

	15
	M.Ravindran
	SDE
	199700052
	10.5.1972
	RGM,TTC
	4.6.2013

	16
	M.KhajaNizamudeen
	SDE
	198401248
	5.5.1964
	RGM,TTC
	28.6.2013

	17
	T.S.Jayanthi
	PS
	197407337
	23.5.1954
	GM(NWP-CFA)
	17.2.2013


Sd/-
(K.OYYARI)
सहायक महाप्रबंधक ( स्टॉफ)
Assistant General Manager (Staff)

का. मु.म.प्र.बी.एस.एन.एल. / O/o CGM,BSNL

तमिलनाडु परिमंडल,चेन्नै.2 / Tamilnadu Circle,Chennai-2
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भारत संचार निगम लिमिटेड /BHARAT SANCHAR NIGAM LIMITED
(भारत सरकार का उद्यम) / ( A GOVT.OF INDIA ENTERPRISE)
मुख्य महाप्रबंधक का कार्यालय,तमिलनाडु दूरसंचार परिमंडल ,चेन्नै -600 002
O/o CHIEF GENERAL MANAGER, T.N.CIRCLE, CHENNAI-2.

Memo No. DPC / 57-2 /CO/TBP/2012-13                  dated  at CNI-2,  the   20 /7/2013
                    Sub : Time Bound Promotion  (Revision) for executive   in the cadre of 
                            JTO (E2A-E3) for the Review period 1/10/2012– reg.   

*****
          In exercise of the powers delegated vide BSNL New Delhi Corporate Office letter No. 400-61/2004-Pers.I/308 dated 18th January 2007and CO, ND letter no.400-61/2004-Pers.I(Pt.II) dated 8/4/2010, approval of the Chief General Manager, Tamil Nadu Telecom Circle is hereby conveyed for the grant of first Second Time Bound Promotion From the pay scale of Rs.20600-46500 to 24900-50500 with effect from the date noted  against  as detailed below.

	REVIEW PERIOD - 1/10/2012 

	SL.NO.
	NAME OF THE OFFICER
	DESIGN.
	HRMS NO.
	UNIT
	Due date from which entitled for 2nd Upgradation

	1
	A.MUTHUMEENA
	JTO
	200400169
	AGM(EB)
	17.5.2013


         The upgradation of the executives will be under the following terms and conditions.  

  1).  The executives whose pay is upgraded to next higher IDA pay scale will have to compulsorily undergo on line training  (If not gone earlier) for being  eligible for drawal of second increment in the  upgraded IDA scale i.e., the training is to be completed within a period of two  years from the date of issuance of order for up gradation to higher scale. The executive who fails to successfully undergo the     prescribed two weeks training will not be eligible for consideration of next IDA scale of upgradation even if he/she is due for upgradation otherwise.
2).       Consequent to upgradation of IDA pay scale of the executives, there will be no change in substantive status, designation, duties and responsibilities of the executives unless any change is ordered in any specific context.
 
3).       The pay of the executives who have been granted scale up gradation shall be fixed under the provision of letter No. 1-50/2008-PAT (BSNL) dated 05/03/2009. The  officers shall have the option to be exercised within one month from the date of issue of this order for fixation of their pay in the new scale either with effect from the date of their upgradation in their higher pay scale or with effect  from the date of increment in their old scale.

Contd.2.
-2-
4). No claim what so ever can be made by any executive by comparison on grounds of  seniority, class, community, cadre, stream etc. Further, except as provided in the Time Bound Promotion guidelines, no claim will lie on account of any of the other provisions of FR-SR in the context of pay scales; pay fixation, substantive status etc.

5). All other terms and conditions shall be governed by OM No.400-61/2004Pers-I                     dt.18/01/2007 and subsequent modifications / clarifications in this regard.  

      If there is any vigilance/disciplinary case pending/contemplated against any of the officer or any punishment like stoppage of increment is current, it may be reported to this office immediately and the up gradation shall not be granted without specific instructions from this office.










       Sd-
                                                                                                                                   (K. OYYARI)
सहायक महाप्रबंधक ( स्टॉफ)
Assistant General Manager (Staff)

का. मु.म.प्र.बी.एस.एन.एल. / O/o CGM,BSNL,
तमिलनाडु परिमंडल,चेन्नै.2 / Tamilnadu Circle,Chennai-2.
Copy of this memo issued to:

1)  The officer concerned thro’ unit officer.

2)  GM(EB) O/o CGM, BNSL, TN Circle,60, Ethiraj Salai, Chennai-8.
3)  Sr. A.O.( Drawal)/ A.O. (Cash) O/o CGM, BNSL, TN Circle, CNI-2.
4)  DGM (Vig) O/o CGM, BNSL, TN Circle, CNI-2.

5)  Asst. Director (Staff- I) O/o CGM, BNSL, TN Circle, CNI-2.

6)  SDE (HRD) O/o CGM, BNSL, TN Circle, CNI-2.

7)  Guard file.
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